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nore frequently experience work-related stress;
osed to psychological violence;

ted access to work-related information;

_'._;_' |Sregard for personal opinion and views;

42.9% - - suffering from general fatigue;

= «,_-:T..-, 0.1% - sufferlng from depression or anxiety;

o 25 18% - dissatisfied with working conditions (15.7 in the EU);

—

= 5‘.'84% - think that working conditions have worsened in the last 5
years (57% in the EU);

:

® 59.2% - continue to work despite their illness (39.2% in the EU);
® 44.5% - their work adversely affects their health (25.0% in the EU);

e 25.6% - they will be able to do their current job when older than 60
years (58.7% in the EU).
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g ficuIcustomer 5, patients, pupils
SHOPIEEOMmMMUnIca |on between
[§jcic _JVLEJJ n‘d=employees

= *debinsec Hﬁ;;
®Po0] {:ooperatlon amongst colleague
= ”‘T_Gng‘and irregular working hours
~ sConflicts between supervisors and

- 'employees

| ack of control about how employees

organise their work

eUnclear human resources policy

eDiscrimination

Example: EMPLOYEES, SI:

(Source. Nolimal.et al. Studjie. primerov.preganjania
oporekanja V. .delovnifi.organizacijah, Slovenia, 2001 = 2008)

ePoor management / governance

eJnadequate organisational modifications,
processes, procedures (restructuring,
reorganisation, poor conflict management

| imited access to information and/or
possibilities to have an impact on the
organisation

eUnethical conduct and corruption
*Bullying and mobbing
ePoor human relations
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. ';_a_ sculosceletal disorders,
ach ache / gastric ulcer
gh blood lipid levels; blood pressure;
= X v__gar
= = Myocardial infarction...
— & Cancer, autoimmune, hormone

-~~~ disorders...

~ " Mental and behavioural disorders

- ®  Addictions (alcohol, tobacco,
medications, drugs...)

e Suicides
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S50 (83 million) of adult EU citizens
J_Jrr\_., rom mental and behavioural
disorders, of which only 26% seek help

ifom professional health care services
EAViLi en, Jacobi, 2005)
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— »?‘Mental and behavioural disorders are
~— among the most common reasons for

sickness absence and early retirement .o
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~* Private sector=48.1% vs
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% of sick leave, mental and behavioural disorders by diagnosis,
Slovenia, 2007-2013
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Sick leave frequency as a result of severe stress and adjustment
disorder by gender, Slovenia, 1998-2013
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Comparison of sick leave frequency as a result of severe stress in
economic sector and public administration, Slovenia, 1998-2013
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CONSUMPTION OF TRANQUILISERS, Slovenia
2003 - 2013
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CONSUMPTION OF ANTIDEPRESSIVES, Slovenia
2003 - 2013
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(Source: Commission for

the Prevention_ of Corruption, 2013,
lransparency International Slovenia
2014)
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PARFIGIPATORY MANAGEMENT, DEMO
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(Lack of) common consultations on
“key  organisational issues

5. Right to co-decision is (not)
observed

6. (Im)possibility to suspend a
decision by the manager and/or
employer
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2 Dlstrl (remuneratlon)

2 Prc (processes or possibilities for
'fre.e fspeech participation, co-decision...)
b= .;-e‘*""f (timeliness, transparency,

f_,_, =—red|b|I|w, comprehensiveness of information,
=== f-'*communlcatlon );
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== ("possible ill- treatment of

> employees by their supervisors..."; mobbing,
harassment)
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EXAMPLE OF POOR MENTAL HEALTH
AVIONGISPE ISH-EMP OYEES IN
SONITIRAN TYPE Source: ML/ I2005 W/ON200

m Stalna zaposlitev

Zacasna zaposlitev z
dolo¢enim rokom

W Zacasna zaposlitev brez
roka

Mogki Zenske
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- (Hegstrom, 1995)

® Prerequisite for an
efficient organisation of
work and for a successful

working organisation
(Kassing, 1998, Brief & Motowidlow, 1986)
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WhIGhNS moere powerfulithan
aNOLHERNarms, Persecutes,
GENSOISI01 Otherwise
PPPIESSES a dissident or a
YENSON dISclosing information
SRrte public interest rather
S ian engage in a debate...”,
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= & jssidents, persons disclosing

~_ _ information in the public

. Interest, persons exposing

corruption, "whistle-
blowers"; "moral rebels”,
“trouble-makers”,
‘contentious persons”,

"grouchers”...

o (www.whistieblower.org; INolimal 2009; Martin
E))



http://www.whistleblower.org/
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SORPORATE PSYCHOPATY/(5)
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PrEsent a .nrw o) safety, health
and business operation, as they
- are focuse sed o {y—on their own
—— 1; r_) osts
: = en- ‘threat to integrity /
| JQ@I respon5|b|I|ty, as they lack
1) sense of guilt and remorse for
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JJ.Jr)"'I'J'Ir'U] Jle manlpulatlve  Parasitic lifestyle
cuririinlef, enklgnslinle e Pathological lying, deception,
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JEe)e _)JQ.HF t—*i;afrogant grandiose manipulative
SSENSE ) —seif—worth e Antisocial and unethical
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155C -.c')T remorse, regret or guilt behaviour
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—— E'" jotionally shallow ® Promiscuous sexual
== "Lack of empathy behaviour/harassment

= e Extreme need for stimulation;
® Poor behavioural controls
® TIrresponsibility...
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SEpeeted action and responsibility of individuals and
Of JJrJ]JJ;]J}' I prevention and elimination of the risk that
alyAalIthOrILY, office, power or another competence for

der Sle) =mak|ng IS used contrary to the law, legally

S Dermissible objectives or codes of ethics (source: meegrity and
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""'Opportunlty for an integrated management of
~ absenteeism, discrimination, mobbing and

corruption by using the Integrity Plan (souce:www kox-
I5.51/download/t_datoteke/2330)
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Communicating expectations

Encouraging participation
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ECONOJVH:*: E_STRUCTURING PROGRAMMES SHOULD TAKE INTO ACCOUNT
IMPACTS) 0 "_FEOPLE AND ON THEIR PSYCHOSOCIAL HEALTH; "WEEDING OUT
HAL) r\.l)j)l 7\ND MANAGERIAL PERSONNEL"

2 Egezlolie Ament of an interministerial cooperation and provision of
= resoL rces

— = \ Gp‘tlon of-national strategy and programme on the promotion of
5 psychosoaal health in the workplace
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~ e Awareness-raising and education of all actors, especially of management
personnel in organisations

¢ Promotion of maintaining concern by employers and managers for
vulnerable and affected individuals in the framework of business
excellence / integrity/ corporate responsibility



| "'e'mployees / workers, trade unions and the
- Government in order to improve health,
integrity and well-being in the workplace,
mandatory inclusion into

e Measuring and understanding problems, and
Impact assessment of measures taken
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